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“People working with children and young people are suitable and supported to reflect child safety and wellbeing values in

practice.”

As Catholic educators, we have a moral, mission-driven and legal responsibility to uphold and actively promote the wellbeing and
safety of every student entrusted in our care. Our commitment to the protection of students involves ensuring families and
community members actively participate in promoting and upholding child safety and wellbeing. Our Catholic communities uphold
robust systems, processes, and policies that support staff and volunteers to act with professionalism, integrity, and care, ensuring

child safety and wellbeing are embedded in all aspects of school life.

Why Standard 6 matters

e  Children and young people have the right to be cared for by
adults who are suitable, trustworthy, and committed to
their safety and wellbeing

e  Child Safe Standard 6 recognises that creating a child-safe
environment depends not only on policies and procedures,
but on the people who work with children every day.
Ensuring that staff and volunteers are carefully selected,
well supported, and guided by shared values helps build
safe, respectful, and nurturing school communities

e  Grounded in our Catholic mission, this standard reflects our
responsibility to honour the dignity of every child by acting
with integrity, care, and accountability. When adults model
child-safe behaviours and values, they create environments
where children feel protected, respected, and able to
flourish.

The Impact

When people working with children and young people are carefully

selected, supported, and expected to uphold child safety and wellbeing

values in practice, children and young people:

Feel safe and protected because they interact with adults
who are trustworthy, professional, and committed to their
wellbeing

Experience consistent and appropriate care as staff and
volunteers understand boundaries, expectations, and child-
safe behaviours

Benefit from early identification of concerns because staff
are confident to notice, respond to, and report safety or
wellbeing issues

Develop trust and confidence in adults knowing that
concerns will be taken seriously and handled responsibly
Are better supported to learn, grow, and flourish in
environments where safeguarding is embedded in everyday
practice and relationships.

When schools ensure that all staff and volunteers are carefully selected, well supported, and held to clear child-safe expectations, they
honour the sacred dignity of every child. This shared commitment reflects our call to act with integrity, care, and responsibility,
strengthens trust within the school community, and supports early identification and response to concerns, creating environments

where children feel safe, valued, and able to flourish.

Working together for Child Safety
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What Schools Can Do

Ensure safe recruitment and screening: Use robust recruitment, referee checking, and screening processes to ensure

staff and volunteers are suitable to work with children and young people

Set clear expectations for conduct: Establish and communicate clear codes of conduct and professional boundaries
that reflect child safety, wellbeing, and Gospel values

Provide ongoing support and learning: Offer regular induction, supervision, and professional learning so staff and
volunteers understand their child safety responsibilities and feel confident to act

Promote accountability and a speaking-up culture: Encourage staff to raise concerns early, respond appropriately to

issues, and understand that safeguarding is a shared responsibility across the school community.

Still have questions about Child Safe Standard 6?
Check out the frequently asked questions section on pages 3 — 4 or visit the MACS Care microsite for comprehensive
guidance.

Need further assistance?
Email the Child Safety Team at MACS: childsafety@macs.vic.edu.au

Reflect and Grow: School Staff

e How do our daily actions and interactions reflect our
commitment to child safety and wellbeing?

¢ What boundaries and professional behaviours help
children and young people feel safe in our roles?

e How confident do | feel in identifying and responding to
child safety or wellbeing concerns?

e What support or learning would help me strengthen my
child-safe practice?

e How do our Catholic values of dignity, care, and
stewardship guide the way we work with young people,
children and colleagues?
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Frequently Asked Questions

What is Child Safe Standard 6 about? How are staff and volunteers supported under Child Safe

Standard 6?

Child Safe Standard 6 focuses on ensuring that
everyone who works with children and young people
is suitable, supported, and accountable for upholding
child safety and wellbeing. It applies to all staff,
leaders, volunteers, contractors, and visitors,
emphasising the importance of safe recruitment, clear
expectations, and ongoing support. The standard

recognises that child safety is reflected in everyday

Schools provide support to staff and volunteers to help
them uphold child safety through clear structures,
guidance, and ongoing learning. This includes induction
processes that outline child safety expectations,
professional learning opportunities, access to
supervision, mentoring and wellbeing support, and well-

defined pathways for raising concerns or seeking advice.

behaviours and relationships and reinforces the These measures ensure that all adults are equipped,

shared responsibility of all members of the school confident, and accountable in maintaining a safe

community to safeguard children. environment for children.

What should | do if | have a concern about a child or an
What does “suitable” mean in practice? ) .
adult’s behaviour?

Being suitable means demonstrating appropriateness,

. . All concerns must be taken seriously and acted upon
trustworthiness, and preparedness to work safely with

. o . . . appropriately. Anyone who has a concern should follow
children. This involves undergoing required screening

o . the school’s child safety and reporting procedures,
and background checks, maintaining professional

speak to a designated child safety officer or leader, and
behaviour and appropriate boundaries, understanding = = v

. o . . ensure that concerns are recorded and reported
child safety policies and reporting obligations, and

romptly and accurately. Raising concerns is an
acting in ways that reflect Catholic values and the e g e

. essential part of our duty of care and stewardship, and it
MACS Code of Conduct. As part of this, we ensure that

o . . helps protect the safety and wellbeing of every child in
we hold and maintain appropriate professional

o . . . . our community.

qualifications and registrations, including current

Working with Children Check (WW(CC) or Victorian . . .
Why do staff need to complete an induction session?

Institute of Teaching (VIT) registration. Suitability is

both a matter of character and professional practice. . .
Induction gives new staff something they can’t get from

simply reading policies. This includes real time guidance,
modelling, and clarification. It allows new staff to ask
questions, see examples of expected conduct, and hear
how child safe practices work in the day-to-day school
environment. This builds confidence and shared
understanding in a way written documents alone can’t

match.
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How does Child Safe Standard 6 connect to our Catholic identity?

Child Safe Standard 6 reflects our faith-based commitment to protecting the dignity of every child. It aligns with
Gospel values of justice, and integrity, calling all members of the school community to act as responsible stewards
of children’s wellbeing. The standard recognises safeguarding as both a moral and professional responsibility and
supports school cultures where children feel safe, valued, and able to flourish.

Why is it expected that for teacher recruitment, the current and most recent Principal should be the reference?

In a child-safety context, especially in schools, it's important to seek two references from current and past principals
or recent employers, because they are the people who have directly supervised the teacher’s work with children.
They can speak to the teacher’s professional conduct, behaviour, and suitability in a way that less recent or
unrelated supervisors cannot, giving the school the most accurate and up-to-date picture of how the teacher
interacts with students and responds to child-safety expectations.

What risks arise when job advertisements do not include child safety statements?

Not including child safety statements in position descriptions means applicants may not understand that child safety
is a core expectation of the role, which can lead to unsuitable candidates applying. It also reduces the school’s ability
to demonstrate that it prioritises child safety in recruitment, making it harder to screen for candidates who
understand professional boundaries, reporting obligations, and child safe behaviours.

MACS documents to support CSS6:

Child Safety and Wellbeing Policy
Child Safety Recruitment Procedures
MACS Code of Conduct

Child Safety Code of Conduct

Child Safety Risk Register

CSS6 Compliance Toolkit

Play your part
visit: macs.vic.edu.au/care

Working together for Child Safety

Reviewed: May 2026




	Why Standard 6 matters
	The Impact
	What Schools Can Do
	Reflect and Grow: School Staff
	Frequently Asked Questions
	How does Child Safe Standard 6 connect to our Catholic identity?
	Why is it expected that for teacher recruitment, the current and most recent Principal should be the reference?
	 In a child-safety context, especially in schools, it’s important to seek two references from current and past principals or recent employers, because they are the people who have directly supervised the teacher’s work with children. They can speak t...
	What risks arise when job advertisements do not include child safety statements?
	 Not including child safety statements in position descriptions means applicants may not understand that child safety is a core expectation of the role, which can lead to unsuitable candidates applying. It also reduces the school’s ability to demonst...

